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Business Ethics
Strategies That Need To Be Put In Place by Businesses to Minimize Criminal Activities
According to Fennelly et al. (2020), businesses can conduct annual training activities like proper training to instill an ethical culture in employees. Each company should develop a customize business code of ethics to guide all the employees and affiliated institutions' conduct. Organizations should make the code of ethics an organizational dedication to ethical behavior.  At the same time, a business can institute an organizational ethical hotline where employees can report all unethical conduct reported with confidence and anonymity. For example, a company's management can serve as role models by adhering to all the organization's rules and regulations and accepting they are wrong when they are.
How Businesses Can Encourage Ethical Behavior in the Workplace
Businesses can encourage whistleblowing in their organizations. These whistleblowers shall then be responsible for reporting unethical activities from both the employers and employees. Such people shall then protect an organization's image and defend other affiliates from undergoing harm that they would otherwise suffer if the illegal activities are not reported (Bulog & Grančić, 2017). Since whistleblowers often face many challenges in their work environments, organizations should execute whistleblower protection policies to guarantee such individuals' security. For example, a business could rule that any employee who reports a fraud case shall have twenty percent of the amount recovered given to them.


How Businesses Can Help Employees Avoid Illegal Behavior
Businesses should put in place clear guidelines and consequences of engaging in illegal behavior. Companies should also handle their employees reasonably to give them satisfaction and confidence at work as this can help them work for the organization and not against the organization (Dworsky & Broten, 2018). For example, if an organization pays its employees all the allowances on time, employees would work hard to ensure that the organization has a good inflow of money to pay their budgets. 
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